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Rent a Recruiter Service:
A Comprehensive Solution
for Recruitment Challenges

In today's competitive business landscape, acquiring top talent is more critical than ever.
Small to mid-sized businesses often grapple with the challenges of finding and retaining
the right candidates. This is where the innovative "Rent a Recruiter" service comes into
play, offering an efficient, cost-effective solution to solve these challenges.

Pages O1




A

&
(),$> Rent a Recruiter Description
v

For anyone who needs an experienced hand in hiring or would like to reduce the hiring and
placement budget, Rent a Recruiter is the best choice.

When you hire a recruiter, you save time, effort, and money. Hiring a recruiter will give a more
customized experience to the candidate and the company. A relationship and strong
communication between the recruiter and the company create a better understanding of
specific needs and culture. This alignment ensures that candidates are skilled and an
excellent fit for the company’s culture and values. Additionally, the recruiter’s expertise and
network can help in sourcing top talent quickly and efficiently, making the process smooth
and more effective. Overall, using a recruiter can lead to higher-quality hires and a more
streamlined hiring process.
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Overview of Rent a
Recruiter Service

Rent a Recruiter is a pioneering service designed to provide
organizations with the luxury of a dedicated recruiter for a flat
monthly fee. This approach not only simplifies the recruitment
process but also makes it extremely cost-effective, especially
compared to traditional recruitment methods or hiring full-time
in-house recruiters.
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Key Services Offered

Managing Job Postings:

The dedicated recruiter will expertly manage job listings on
major recruiting sites. This includes crafting compelling job
descriptions, optimizing listings for better visibility, and
managing the publication timeline to ensure consistent
attraction of candidates.

Allocate Budget:

Understanding the nuances of major recruiting sites
algorithms, the recruiter will strategically allocate budgets to
enhance the visibility and effectiveness of job postings. This
targeting approach ensures that listings appear to the most
suitable candidates, maximizing return on investment.

Interviewing and Vetting
Candidates:

Perhaps the most significant aspect of this service is the
thorough process of interviewing and vetting candidates. The
recruiter takes charge of the entire screening process-from
initial interviews to detailed assessments-ensuring that only
the most qualified and fitting candidates are shortlisted for
the organization.
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Advantages of Rent a
Recruiter Service

-




Implementation and Effectiveness

Rent a Recruiter services streamline the recruitment process using advanced tools and
strategies. The recruiters are trained to navigate the complexities of various job portals,
utilizing advanced search techniques and leveraging analytics to make informed decisions.
Their expertise in resume screening, behavioral interviewing, and candidate assessment
ensures a high-quality talent pool.

-

The service is particularly advantageous in navigating
challenging hiring landscapes, where specialized roles
or competitive markets make talent acquisition difficult.
Recruiters can tap into passive candidate markets,
approach potential candidates proactively, and leverage
their networks to fill these challenging roles.
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Cost of Service

Rent a Recruiter is unique compared to other recruiting service. Our pricing is designed to
provide value to clients who need a recruiter for part-time or full-time hours. R&R also
understands that some client partners may need a recruiter on staff for the entire year, but
others may only need one for a few months a year. That is why we offer both month-to-month
and discounted subcription plans.

:@+ Rent a Recruiter service fee — $3,000

(Ongoing, continuous support)

Initial Service: 30 days

Manage online job posts

Vetting and ranking of all resumes

Pre- interviews of candidates
Scheduling of all interviews

Dedicated recruiter assigned for support

Client liaison to ensure smooth communication
and gather feedback

Continue every month, or pause anytime




1

Choose between a part-time or
full-time recruiter.

0

Interviews scheduled directly on
hiring manager’s calendar.

End-to-end hiring resume review,
sourcing resumes, grading, and
preliminary interviews for vetting.

Rent a recruiter is
the solution for you

ABOUT RENT A
RECRUITER

For anyone who needs an experienced hand in hiring or
would like to reduce the hiring and placement budget,
Rent A Recruiter is the best choice.

We will analyze the incoming resumes to understand
the candidates thoroughly before short listing them. No
matter how many employees you intend to hire, or the
position you need to fill, we will find you the candidate
who possess the perfect skill set and attitude.

A targeted search will give access to more potential
candidates and will trim the vast talent pool.

FOR MORE INFO

Get more info landing page:

Chris Reber
+(813) 731-4529

creber@rrintegrated.com
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Have access to Video

Rent a Recruiter service requests a short video interview from the top candidates. This service is simple for the

candidate to complete and effective for gauging a candidate's initial impression, motivation, and knowledge of

skills required.

'I Employers can create customized questions for candidates
[ )
to answer.
2. Recruiters view and rate candidates' videos.
3. Al/machine learning ranks candidates and provides additional

important data.

Dedicated
Recruiter

HAVE A
DEDICATED
RECRUITER

We learn the cultural processes you
require and fit into those.

Achieve more calls, more vetting, more
resume sourcing, and mare hires.
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Rent a Recruiter provides you with digital marketing support that in-creases your return on
investment. Maximize your ad campaigns through SEO based best practices.

Leverage our team of experts to craft your customized job posting, build out checklists for
custom vetting approaches, and have us manage your platform to alleviate your headache.
On average, customers see a 44% increase in applicant applies and a reduction of cost per
apply by 52%.

Digital
Marketing

Job descriptions do require some search
engine optimization to maximize lead flow

. Consistently rotate and update new/old
DIAL IN ROI ON pc;i':ingﬁ ::0 maximize Ifcd velocity.
YOUR
CAMPAIGNS

We will dive into your ad
platforms used for
recruiting and maximize
them.

We monitor and analyze your campaign
data aond make changes to increase ROI

Communicate issues and obtain feedback
in a PDSA style feedback loop
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How we can help?

Suppose your company does not currently have a significant recruitment
need. Start with a base package at a $500-a-month subscription package.
We can find candidates for your low recruitment needs now. If your needs
increase, you can upgrade to a Full-service and a 3-month Enhanced
package.

Onboarding takes two weeks; we will create and maximize job postings
during this time. Also, identify and create a vetting checklist to help us sort
and find the best candidates.

During the onboarding process, we will want to dial in how your hiring
managers want to be connected to the process. For example, we can place
interviews directly on their calendars.

We would set up weekly meetings with your internal staff and our recruiter
on a standard cadence. The frequency can be increased if needed.

We maintain updates with the candidates coming in for interviews. So
we will do follows ups (text messages and calls) to candidates to make
sure they are not going to no call, no show. We try to limit that as much
as possible!
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Onboarding: Your
Journey Begins Here

01

Initial Steps

Introduction to the Rent-a-Recruiter platform.
Setting expectations and explaining the process.

Budget and Payment

Determining the budget for job postings.
Secure payment setup via ACH or credit card on
file.

Job Postings and Descriptions

Guidance in crafting effective job postings.
Assistance in detailing job descriptions that attract the
right candidates.

04

Understanding the
Recruitment Process

In-depth walkthrough of our job onboarding
methodology.

Clarifying the recruitment lifecycle managed
by Rent-a-Recruiter.

05

Budget Allocation

Identifying and advising on budget spend
for maximum impact.

Strategies for cost-effective job posting
management.
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Onboarding: Your
Journey Begins Here

Setup:

Schedule a final discussion to refine job postings.

Expert tips on how to enhance visibility and applicant
quality.

Introduce you to your dedicated recruiter.

Establish communication channels and
expectations.

= )
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Testimonials ‘

Newttech Construction W W W W W

Incredible product, we're a small organization and needed a
solution to help build our recruiting team, this was it. Having
access to a recruiter who could manage our indeed job posts,
vet, and control the indeed budget. What a time saver, now use
our recruiting team to really dial in the interviews and not
spend the time budgeting and creating posts. We highly
recommend this service to any organization wanting a solution
to help build their workforce.

Ikon Kitchens W %% #%

Rent a Recruiter transformed our hiring process! Their expert
handled our Indeed account with incredible efficiency - from
crafting standout job posts to managing our budget smartly.
They vetted candidates so well that the preliminary interviews
were a breeze, saving us countless hours. It's like having an
in-house recruiter but with more flexibility and less overhead.

JW Consulting *****

As a startup, every hire counts. Rent a Recruiter gave us
access to top-notch recruitment expertise without the full-time
price tag. They took over our Indeed account, giving us the
peace of mind to focus on growth. Their knack for identifying
the right candidates and conducting thorough initial interviews
has been invaluable. Highly recommended!

U & X
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Coast to Coast Telecom * * * * *

| was skeptical about outsourcing our recruitment, but Rent a Recruiter
won me over. Their professional seamlessly integrated with our team,
managed our Indeed account with aplomb, and their discerning eye for
resumes and skillful preliminary interviews have elevated our talent
acquisition to new heights. It's been a game-changer for our company!

SOS (Senior outreach Services) * * * * *

With Rent a Recruiter's help, we've seen a significant improvement in
the quality of applicants. They don't just manage our Indeed account;
they optimize it. The candidates they've screened and interviewed have
been consistently better matched to our needs. This service has not
only saved us time but has also contributed to better hiring decisions.




I Customization and Flexibility

One of the key highlights of the Rent a Recruiter service is its adaptability to the unique needs of
each organization. Whether it's managing a few critical positions or handling bulk hiring, the service
is tailored to the specific requirements and industry standards of the client organization. This
customization extends to varying industry domains, with recruiters bringing in industry-specific
knowledge and hiring practices.

D\
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@ Conclusion

In essence, the Rent a Recruiter service represents a
paradigm shift in how companies approach recruitment.
It provides a much-needed solution for businesses
looking to optimize their recruitment process, secure top
talent, and do so in a cost-effective manner. By handling
everything from job posting management on Indeed to
conducting in-depth interviews and vetting processes,
this service allows businesses to streamline their hiring
processes, focus on their core operations, and ultimately
drive growth and success. As businesses continue to
navigate the complexities of the modern workforce,
services like Rent a Recruiter stand out as essential tools
in the arsenal of any forward-thinking company.
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CONTACT US

Chris Reber CEO
+(813) 731-4529
creber@rrintegrated.com
https://rentandrecruit.com




